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INTRODUCTION 

Starmount Presbyterian Church (SPC) was established in 1952.  The two principle goals of the charter members 

were to provide a Presbyterian Church located in the fast growing area west of downtown and also to anchor 

this new Church with a commitment to community service.   This commitment to service and the community is 

still embodied in our current mission statement, “Called to Worship, Empowered to Serve”.  

The most recently installed senior Pastor of Starmount Presbyterian Church left in October of 2015 to accept a 

call with the Mid-Kentucky Presbytery.  The SPC Session appointed a Transition Team the same month that 

recruited a transitional pastor who started at SPC in March of 2016.  Shortly afterwards, the Transition Team 

began a Mission Study to assist the congregation and their leaders in discerning God’s will for Starmount 

Presbyterian Church as we move forward.  The goals of the study were to identify the needs and resources both 

within and outside the present congregation and to articulate the qualities and skills that SPC wants and needs in 

the next installed senior pastor. 

The results of the Mission Study are presented here for review and reflection.  The Transition Team thanks the 

church leaders, the church staff, and the congregation for their enthusiastic participation in this activity. 

 

STUDY METHOD 

The Transition Team sought to interview, survey, and involve the majority of the congregation in individual and 

group discussions.  Efforts were made to reach a broad spectrum of people, including youth, adults, and older 

adults. The goal was to learn more about the individual and collective hopes and dreams for the future of 

Starmount Presbyterian Church.  

Methods of Appreciative Inquiry were used in discussions to assist people in focusing on how the church has 

positively impacted their lives.  Members were encouraged to avoid discussions about the past and focus on a 

new vision for the future under the leadership of a new pastor.  

In gathering information, the team used several techniques:  At two congregational meals (Table Talks) held 

over a two-month period, over 180 members and friends discussed past experiences covering a time period from 

1953 to the present.  They identified effective ministries of the past and remembered how the church had 

touched lives in meaningful ways.  All 13 committees were interviewed by team members to review church 

programs, committee structures, policies, and procedures.  Feedback from these interviews was shared with 

Session to assist in determining future priorities of the church.  Over 200 members completed a comprehensive 

survey (available online and via paper) concerning their outlook about the church and their hopes for the future.  

Six youth and 115 adults attended a home-based (or church-based on two occasions) cottage meeting where 

they talked about their desires for future programs and ministries of the church, as well as qualifications for the 

next installed senior pastor. 

The team did not find it necessary to include the survey of community agencies because of our extensive 

involvement in this area (particularly in support of programs dedicated to alleviating hunger).  The team 

estimates that we were able to get the input of approximately 80% of the active participants of the church during 

this mission study.  
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CURRENT PROGRAMS AND MINISTRIES 

 

Current Programs and Ministries 

 

 

Worship 

Sunday Morning Worship (blended) 

Monthly Communion 

Adult Choir 

Children’s Choir 

Youth Ensemble 

Handbell Choirs (2) 

Seasonal Liturgical Celebrations 

Bach’s Lunch (a week of music and lunch - - - part of our community outreach) 

Guest instrumentalists and guest choirs, like Market Street Brass and Weaver Chorale 

Celebrations:  All Saints Day; Kirkin of the Tartan; Easter; Good Friday; and Christmas Eve services 

Trained sound and video operators 

 

Education 

Church School for all ages 

Youth Fellowship (SPY!) 

UKirk (university student programs) 

Young Adult Programs 

Confirmation Class 

Participation in Easter Activities 

 

Congregational Care 

Care Committee – meets monthly to provide support to members (cards, phone calls, hospital visits) 

Sentimental Journey – annual lunch to honor members 80 years and older 

Prayer Shawl Ministry 

Communion for home-bound members (Easter and Christmas) 

 

Fellowship 

Mardi Gras pancake dinner and bingo 

Ash Wednesday dinner and service 

Wonderful Wednesday dinners and programs 

Lemonade on the Porch (after worship in summer months) 

Restaurant Roulette dinner 

Grasshoppers baseball games 

Pool Party at Hamilton Lakes Swim and Tennis Club 

Sunday Evening in the Park (concert series) 

Kick-off Sunday Cookout (picnic on church grounds) 

Trunk or Treat (hay rides, games, face-painting and food trucks) 

Fall Family Retreat (Montreat) 

Christmas Caroling 
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COMMUNITY DEMOGRAPHICS 

 

Community Demographics 

The majority of attendees of Starmount Presbyterian Church live in the city of Greensboro (Guilford County) 

and reside within a 5 mile radius of the church.  Others live in neighboring suburbs, such as Summerfield, 

Jamestown, Oak Ridge, Colfax, and Elon College (Alamance County.) 

 

Population: 

Projected current population:   242,950 

Annual growth rate:    1.1% 

Median age:     37  

 

Family Structure: 

Married couples with children  13,599 

Married, no children    22,488 

Single parents     11,962 

Total families     56,491 

Single, living alone    35,897 

 

Age Groups: 

0-4 years old     14,975 

5-14 years old     14,899 

15 to 20 years old    22,932 

21-34 years old    57,548 

35-54 years old    60,581 

45-64 years old    58,198 

65 + years old     31,145 

 

 



10 
 

 

Housing: 

Single family homes:    58,528 

Duplexes or Townhomes:   7,678 

Apartments:     44,897 

Mobile Homes:    1,372 

Home Values < $90,000:   9,388 

Home Values $90,000 to $199,000:  24,505 

Home Values $200,000 +   16,828 

 

Education: 

High school graduate or higher (age 25+) 88.2% 

Bachelor’s degree or higher (age 25+) 33.7% 

 

Household Income: 

Median household income:   $44,712 

Average household income:   $65,332 

 

Culture/Race: 

Asian      10,773 

Black      90,543 

Hispanic     18,371 

Native American    962 

Pacific Islander    89 

White      116,296 

Other      5,916 

 

 

Source:  U.S. Census (updated), Presbyterian Church (USA), Guilford County NC Demographic Profile  
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STUDY RESULTS 

 

Remembering the Past Discussions 

 

The Transition Team’s first step in establishing our mission study was to ask the congregation to reflect on the 

past, relive inspiring memories, and identify areas of growth as we moved forward in the search process.  These 

Table Talks were held as congregational lunches in April and June 2016 and totaled 184 people. The 

discussions were centered on past church activities that had influenced the lives of the people. The participants’ 

collective memories were posted on the wall and were added to over the period of a month. The discussed 

memories covered the time period of 1952 to 2015. Through our discussions, we identified six predominant 

memories, which follow below: 

Worship and Music 

This memory category drew the most discussion with congregants sharing vivid past experiences about the 

diverse variety of Starmount’s worship and music. Congregants agreed that services and music are uplifting and 

a meaningful part of belonging to Starmount. Furthermore, members enjoy the inclusive and participatory 

aspects of worship. Finally, we celebrated the fact that Starmount’s weekly worship service values the 

“Concerns and Celebrations” portion of the service in which people trust in the loving care of Starmount’s 

church family.  

Mission and Service 

As a complement to Starmount’s strong worship and music programs, congregants cited Starmount’s 

commitment to mission and service to our local and global communities. Starmount’s guiding motto is “Called 

to Worship. Empowered to Serve,” and the Table Talks demonstrated why it remains our motto. As a church, 

we possess a strong sense of caring for those in need (as noted in the above mention of Concerns and 

Celebrations,) such as refugee families and the food insecure. Intertwined with our concern for those in need is 

our attention to both the internal and external needs of people. Finally, members warmly recalled our service to 

global communities, such as our participation in Pennies for Hunger and financial support for the Congo egg 

farm.  

Fellowship and Inclusivity 

Beyond services and mission, Table Talks revealed Starmount as a church who cares for its people and wants to 

be in fellowship with each other. Members recounted activities like potlucks, past square dancing lessons, and 

our current Wednesday night programming (Wonderful Wednesdays) and even desired more fellowship 

opportunities. Notably, church members, too, viewed diversity as a key proponent of our healthy congregation, 

noting the variety of ages, genders, and ethnicities present in the church.  

Friendly, Welcoming, and Caring 

Members characterized Starmount as friendly, welcoming, and caring, three terms that are an extension of our 

desire for meaningful fellowship with one another. In particular, congregants believe Starmount to be 

supportive of its members and members to be supportive of one another. We offer a loving, judgment-free 

congregation. Additionally, the church views itself as a family unit that can only thrive if everyone remains 

caring. Finally, there is an overwhelming atmosphere of belonging.  
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Youth 

Youth remained a frequent topic of conversation. Many remembered their own experiences as a youth in the 

church or when their children were youth at Starmount. People quickly reminisced about the fun youth 

programs and voiced a wish to see the current youth program thrive and grow. Others noted that the church 

possesses a strong commitment to supporting youth because they will be the next church leaders." 

Christian Education 

Finally, Christian Education remained on everyone’s mind as people recounted, as they did with the youth 

program, positive past experiences with Christian Education. The church understands this to be an area in need 

of revitalization, but also recognizes the challenges, such as time and commitment, that a modern church faces. 

However, there is a commitment to revitalization and a hunger for a variety of educational elements. Finally, 

people seek the intergenerational growth of faith.   

 

Church Leaders Survey 

 

Elder Interviews took place in March and April 2016, and we interviewed 20 elders, who recounted their 

fondest memories of Starmount and their dreams for the future of the church.  

Elder Demographics: Of our elders, half grew up Presbyterian with half belonging to mainstream Protestant 

denominations (Methodists, Episcopal) and some Quaker, Moravian, and Baptist. Most of our elders have been 

members of Starmount for over 10 years; numbers ranged from 2-60 years, showing a wide range of experience 

with Starmount. Over half of the elders joined under the previous head pastor or current associate pastor (John 

Odom/Kathryn Campbell). Most active elders do not attend Sunday School. Elders were split regarding how 

well Session reflects the church’s demographics. Elders enjoy their time together on Session.  

In sharing their experiences with us, elders recounted the ways in which the church has been a blessing their 

lives, most notably in times of major life transitions and family celebrations and concerns. They also reported 

that Starmount’s welcoming nature, worship services, and particular pastors inspired them to join the church. 

They recounted exciting activities that were occurring at the time they joined (fellowship opportunities, the 

music program, strong Christian education programs, and mission) while also affirming that these are some of 

the same programs and activities that they remain energized about. Elders also felt the church is at its best when 

we fellowship with one another; keep our focus on local, national, and global mission; and when we worship 

together in song.  

About the nature of the church, elders said that they would describe the church to a visitor as warm, open, and 

welcoming. Some felt that the church is inclusive and diverse while others mentioned that Starmount is strong 

in its caring for each other. When asked about the most enjoyable aspects of worship services, elders were quick 

to note our music program, the children’s message, and our time for concerns and celebrations. Elders 

recounted the greatest characteristics of former pastors, who were most influential to elders. Important 

characteristics include warm interactions with people, love for congregation, and strength of sermons.  

Regarding our congregation and its ministries, elders placed a strong emphasis on family ministries, music 

ministries, youth ministry, and mission ministry. The congregation is strong in its friendliness, compassion, and  
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giving spirit, three characteristics which were further reinforced when elders answered the question, “In this 

church, we always__________.” To strengthen our ministries at Starmount, elders expressed a desire for more 

Christian education, more dynamic programming for Youth and Children, and more focus on pastoral care. At 

the time of the elder interviews, the congregation’s mood could be described as anxious about what the future 

holds, but a good anxious. They felt that finding a pastor was our number one major issue.  

For the incoming pastor, our elders overwhelmingly reported that Starmount treats its ministers well. Elders 

suggest that the next minister’s primary task should be helping to grow and nurture our congregation, especially 

the youth ministry and in areas of diversity. The next pastor should be willing to engage existing members, too.  

In areas of facilities and staffing, elders reported that the church facilities are mostly adequate for our current 

congregations needs, and there were mixed answers regarding whether or not the church is adequately staffed. 

Some feel like there is not enough staff while others feel that we have too many staff. Finally, elders feel 

strongly that Session has been good stewards of our funds and facilities, leaving the future minister a good 

starting place.  

Committee Interviews:  The Transition Team interviewed 13 committees in June and July 2016.  The purpose 

of these interviews was to assess our current committee structure and to look for any areas needing 

improvement. These were our findings. Most committees have an active elder serving as chair or vice chair; 

have written duties and guidelines; are supported by members who have served for multiple years (over 25 

years in some cases); and have staff members actively supporting them. Moreover, all of our committees 

reported that they felt our Session and staff provided adequate support and guidance to the committee. Several 

committees expressed a desire to have a better knowledge of other committees’ activities so that they can better 

manage the facility, promote events, and provide support for events.  

Our findings with the committees of Starmount resulted in suggestions delivered to Session in four main areas: 

1) coordination and communication between committees; 2) more finance training; 3) the youth program; and 

4) continued prayerfully led review of our staff. All of these suggestions were brought forth to Session in order 

to be open to where God is leading us.  In detail, here are some of the suggestions: that all committees have a 

co-chair or vice chair to ensure continuity when an existing elder chair rotates off Session; that committees 

coordinate with one another to prioritize projects for the church; more informed communication about finance 

and budgets, regarding how to access ‘budgeted’ funds, coordinating with other committees to help fund shared 

projects, provide budget training to new elders and refine “best practices” for financial matters.   Additionally, 

the youth program ranked high in the number of suggestions given to Session, including creating a separate 

committee for the youth program (now called Youth Council). Other areas for improvement in regard to 

communication included contacting our communications director to advertise for events or solicit volunteers 

making sure that committees join together in order to avoid duplicating projects. We felt that one way to help us 

on our new journey together was to bring back Spring Town Meetings, an annual forum that provided the 

congregation with a report from each committee on past activities and upcoming events. 
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Congregational Survey 

 

200 participants responded to the survey.  Results were presented to the congregation in August, 2016. 

 

Demographics (Q1-Q4) 

 A little over 70% have been a member of the church for 11-50 years.  

 60% have been a member of another denomination. 36% reported being a former Methodist; about 30%, 

Baptist, and the remainder Catholic, Lutheran or Other. 

 75% are age 50 or older. 

Worship (Q5-Q7) 

 About 70% of church members reported attending church almost weekly. 

 Members named music the most appreciated aspect of worship. 

 The majority of members believe that more familiar hymns, more inspiring sermons, and instrumental 

groups would help improve worship. 

Participation in Activities (Q8-Q16) 

 38% of members spend an average of 6-10 hours in church activities and 46% report spending 1-5 

hours. 

 A large majority of members named a sense of community, spiritual growth, and fellowship gatherings 

as main reasons they participated in Starmount events. 

 The church was split on interest in having a monthly covered dish or catered meal after Sunday worship 

or in a weekly Wednesday night Fellowship format. 

 Half of church members would enjoy attending more recreational or educational outings with members 

in their age group. 

 About 75% members reported that their participation had stayed the same over the past 6 months with 

the remainder 25% split between increased or decreased involvement.  

 A large majority of members named care and compassion, friendliness, and music and worship as the 

top three strengths of Starmount. 

 A large majority of members named finding a pastor, building membership, and appealing to younger 

generations as Starmount’s three greatest challenges. 

Future Pastor (Q17-20) 

 A large majority of members named compassion and pastoral as important personality traits for our next 

minister. 

 Members saw pastoral care as a pastor’s most important focus after sermon writing. 

 Members felt that the pastor should equally prioritize visitation of shut ins and providing pastoral care as 

two important aspects of his or her time. 

 The majority of the members prefer a pastor between 35 - 50 years old.    
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Cottage Meetings Summary 

What services and programs should the church maintain and develop for future? 

 Services to Maintain: 

o Local missions, such as SPC community garden, Mobile Meals, agencies funded by our Lillian 

Steele grant, Vacation Bible School, and SPC Preschool. We also support our global missions. 

o Our music program, such as special cantatas, Bach’s Lunch, and a youth music program. 

o  Fellowship through Wednesday Night Fellowship, church picnics, Youth Sunday, and effective 

use of SPC gathering spaces. 

o Worship, especially concerns and celebrations. 

 Services to Develop: 

o Christian education for all ages, contemporary programming, and individual small group Bible 

studies. 

o Fun programming that can attract younger people, which is geared toward today’s lifestyles and 

can be adapted for purely fellowship. We also want more youth activities, such as dramatic 

productions and after-school programming. 

o Stephen Ministry and other mentoring programs. 

o A variety of worship styles, times and occurrences. 

 

What kinds of things will help our congregation grow closer together and will enable us to better care for 

one another? 

 Fellowship ranked high with suggestions for intergenerational events and activities, including potluck 

dinners, Christmas caroling, dinner groups, pre-Sunday service breakfast, mission work, and retreats. 

 Outreach that involves the personal (inviting people, embracing new members, shepherding new 

families, and maintaining active membership) and the outward (intergenerational mission work).  

 Caring Activities, that involves prayer chains, pastoral care, concerns and celebrations, women’s circles, 

the caring committee, intergenerational visitations, and regular communions for the shut-ins.  

What will help our congregation attract new families? 

 We have to maintain and continue to cultivate our church as friendly, warm, and welcoming. 

 We need a strong minister with excellent preaching skills and empathy. 

 We have to continue our outreach to the surrounding community by inviting new people; advertising 

more frequently (specifically, special events like Bach’s Lunch, VBS, and Book Club); creating a social 

media presence; and expanding our bus ministry. 

 We continue to recognize and celebrate our diverse church family by having professional speakers for 

topical programs, fellowship via Just Lunch, and a blended worship service. 

 We should make sure that new members and visitors have an active role in the church and that we make 

them aware of service opportunities, such as allowing them to participate in the sharing of Time and 

Talents.  

What do we need to be doing for our community and world? 

 Continue our strong local and global mission focus through many hunger and homeless initiatives and 

expanding economic and programmatic support for refugee resettlement. 

 Provide opportunities for member involvement that include shorter programming for busier families and 

looks for ways to re-energize both new and existing members. 
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 Seek a better understanding of PCUSA, its role in the world, and where we fit in this role. 

 Make known the many missions which we support. 

 Provide more opportunities for spiritual and faith development. 

 Pray. 

What kind of staff does the church need to help lead us into the future? 

This question split between what members desire in a pastor and their ideas on new or existing staff. 

 SPC wants a minister with the following traits: 

o Good at pastoral care 

o Good preacher and teacher 

o Kind/accepting/inclusive/relational 

o Good communicator 

o Good manager- supportive and respectful of staff 

o Willing to support our traditions 

o Passion for missions 

o Appeals to all generations 

o Energetic and enthusiastic 

 

 SPC wants staff who are:  

o dedicated to developing educational programming 

o focused on helping to continue our strong missions and outreach component 

o dedicated to promoting the church in the community and enhancing congregational involvement 

 

Overall, SPC desires to develop the right staffing model to ensure church needs are met, while exploring the 

balance of full-time and part-time roles. 
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STARMOUNT PRESBYTERIAN CHURCH PROFILE 

 

The results of this Mission Study are summarized in the following Core Values: 

 

Worship and Music 

Worship and Music were identified as the most important activities of the church.  The continuance of strong 

music programs, multiple choirs and blended music was noted, along with a desire for varied musical styles to 

reach all generations.  A yearning for challenging, thoughtful messages from the pulpit was expressed.  

 

  

Community Services/Mission/Evangelism through Service 

The congregation feels a strong calling to serve people in need in our community and beyond. While the 

primary focus is on the local community, national and international programs continue to be important as well.  

Responsiveness to people in need is identified as one of the central ministries of the church and an opportunity 

to provide outreach to others in the community.  

 

 

Education 

Over time, the congregation has responded to the call to pass on the faith to new generations through offering 

quality educational and youth ministries.  There is a renewed focus on strengthening educational programs to 

reach the next generation, while attending to the needs of our current members.  The church expressed a desire 

for more opportunities for Bible Study, Small Groups, and other educational programming, with a strong focus 

on programs for Youth and Young Families. 

 

Congregational Care and Fellowship 

The congregation views the compassionate care of others as a core value.  This care can take multiple forms, 

such as sharing prayer concerns and celebrations, Caring Ministries, or simply sending cards to sick or 

homebound members.  There continues to be a growing call for continued support of congregational care, as 

well as increased involvement of members in fellowship activities.  
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PASTOR PROFILE 

The Church seeks to call as their next Pastor a person with the following characteristics: 

1. A pastor who has a minimum of 5 – 10 years experience, preferably leading a church similar in size to Starmount 

2. A pastor with gifts for pastoral care 

3. A pastor with gifts for moving and meaningful sermons 

 4. A pastor who is kind, accepting and relates well to all types of people, collectively and individually 

 5. A pastor who will be actively engaged in the many ministries of the church 

6. A pastor who shares our strong call to missions and people in need. 

7. A pastor with successful experience in leading and providing uplifting support for administration and staff 
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EMERGING OPPORTUNITIES 

 

Evangelism 

The church is located in an area with a stable population and a moderate influx of new families, as well as students from 

nearby colleges and universities.  This provides opportunities for membership growth.  However, there is a continued 

need to tailor programming to reach these populations. 

 

Education 

There is an expressed need to encourage growth and participation in activities related to education for children, youth, 

and adults of all ages. 

 

Stewardship  

There is a desire to encourage greater participation in outreach and fellowship activities, and to identify those who are 

willing to offer time and talent to serve.  

 

Staffing/Organization 

The church is blessed with a talented and capable staff.  Desire was expressed, however, for more communication 

between staff members. Also noted was a need for continuity of leadership in the committees of the church.   

 

Communication 

There is an acknowledged need for enhanced communication, both internally and externally.  Members expressed 

desire for increased knowledge about the activities and functions of the church. 

 

Facilities 

The church is blessed with a large physical plant that is offered freely to others in the community, whether they be 

community organizations or other churches.  With this, however, also comes the challenge of budgeting for continual 

maintenance and upkeep.   
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Addendum 1 

 

 

 

 

A BRIEF HISTORY  

 

 

 

1951 - The Orange Presbytery, Church of the Covenant and First Presbyterian begin organizing a  

   church in west Greensboro. 

 

1952 - Chapel construction begins on land given by Mr. and Mrs. W.H. Weaver. On November 16,  

   the new church organizes with 96 members, and on the following Sunday, adopts the name  

Starmount Presbyterian Church. 

 

1953 - Dr. Frank Elder serves as supply pastor. Members worship at First Moravian Church until  

   March when the new building is ready. On May 17, the structure is dedicated, and the     

   charter roll closes at 263. In August, the Rev. Allen C. McSween is called as the first pastor.    

   Starmount Women of the Church organizes with Mrs. R.M. Jackson (Nevlyn) as president. 

 

1954 - The first fundraising campaign buys a manse (pastor’s residence) on Waverly Way. A gift of  

land from J.P. Stevens Company increases the church’s property by 50 percent. Ozelia and     

Walter Vassar continue as church organist and choir director. 

 

1956 - Construction begins on office space, Sunday school rooms and a pastor’s study.  

Membership grows to 533, and on the church’s fourth anniversary, the congregation  

dedicates the new building. 

 



21 
 

 

1957 - In August, Starmount hires its first Director of Christian Education, Mildred Mallard. 

 

1958 - Starmount’s kindergarten opens for students. 

 

1960 - Boy Scout Troop 120 organizes at Starmount. 100 children attend the first Vacation Bible  

   School. 

 

1961 - In November, Starmount’s last phase of planned construction draws the two existing  

   buildings together and provides additional Sunday school rooms, a kitchen, fellowship hall,  

prayer room and parlor. 

 

1963 - The congregation appoints a planning committee for a larger sanctuary with Mack Arnold,  

   Sr. as chairman. A new manse is purchased on Nutbush Road West. 

 

1964 - Starmount elects its first female elder, Mrs. Joseph Vincent (Willene). 

 

1965 - The Reverend Carl May becomes Starmount’s first associate pastor. The Women of the  

   Church present their first honorary life membership to Mrs. Daniel T. Caldwell (Cora). 

 

1966 - Mrs. Sam D. Scott (Lib) is elected as Starmount’s first female deacon. 

 

1968 - The congregation grows to 958 members. 

 

1970 - In May, Starmount dedicated the new sanctuary, more than doubling worship seating  

   capacity. 

 

1971 - Dr. Joseph Garrison serves as interim pastor. Rev. G. Daniel McCall is installed as senior  

   pastor in July. 

 

1972 - In September, the Rev. Ernest Johnson, III, becomes associate pastor. 

 

1976 - Dr. Garrison again serves as interim pastor. Rev. George C. Carpenter becomes senior  

   pastor in November. 

 

1977 - The Rev. Benjamin West becomes associate pastor in September. 

 

1978 - Starmount’s membership is 977. 

 

1979 - Michael Rudd becomes organist and choir director. Starmount’s preschool opens with  

   Susan White as director. 

 

1980 - Starmount begins its involvement in refugee resettlement with a group from Laos. In  

following years, members assist refugees from Vietnam (Montagnards and Nung), Bosnia,  

Somalia, Kosovo and Sudan. 

 

1982 - Martha Lou Anderson joins as Christian education director and Robert Blocker as choir  

   director and organist. 
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1983 - Loretta G. James becomes director of music ministries in September. 

 

1985 - The first “Bach’s Lunch” series debuts. Krista Lovell becomes director of Christian education. 

    Starmount welcomes refugees from Cambodia. 

 

1986 - Dr. Cynthia R. Higgins joins as associate pastor after earlier serving as interim associate. 

 

1987 - In August, Starmount sends a group of adults and youth to Peto, Mexico, on a mission of  

   teaching and building. Members take mission trips to Peto every other year until 1997. 

 

1988 - Leslie McLeod becomes Christian education director. Carol Carpenter leads OWLS: Older,  

   Wiser, Livelier Seniors. 

 

1989 - Starmount builds its first Habitat for Humanity home. “Slicers and Duffers,” men golfers at  

   Starmount, have their first outing. 

 

1990 - John Truitt, Jr., begins work as interim pastor in March. 

 

1991 - In May, Dr. James. E. Layman is installed as senior pastor.  Starmount welcomes refugees  

   from Vietnam. 

 

1992 - Debra Paulsen and Cynthia Bathgate share Christian education duties - Debra for adults  

   and Cynthia for children and youth.  Starmount welcomes refugees from Somalia. 

 

1993 - Starmount celebrates its 40th anniversary with 1,243 members. 

 

1994 - John Truitt rejoins the staff as parish associate. In September, the church forms a class for  

   baptized children who desire to participate in the sacrament of communion.  Starmount  

welcomes refugees from Bosnia. 

 

1995 - In March, Bonnie Lamberth becomes director of educational ministries, the church  

commissions its first Stephen ministers and breaks ground for extensive renovations and  

additions. In July, Dr. Erich W. Thompson becomes associate pastor. 

 

1997 - Starmount dedicates its latest addition and renovation, which includes more office space,  

   up-to-code preschool and parents’ morning out rooms, a larger library and a columbarium. 

   Starmount welcomes refugees from Hong Kong. 

 

1998 - Dr. John A. Wilkerson begins serving as interim pastor in January. Membership is at 728.   

   Starmount welcomes refugees from Bosnia and Kosovo. 

 

1999 - Dr. Michael Shelton becomes senior pastor in June. 

 

2000 - Youth and adults go on a worship and work mission to La Romano, Dominican Republic. 

 

2001 - Susan McConnell begins as director of educational ministries in July. In September,  

Starmount joins 12 other churches in GIHN (Greensboro Interfaith Hospitality Network) to  

house homeless families.  Starmount welcomes refugees from Sudan. 
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2002 - A relationship is formed in Iquitos, Peru, resulting in a summer work mission trip.  Starmount  

   welcomes refugees from Vietnam. 

 

2003 - Starmount celebrates its Jubilee, welcomes Jane Whitlow as music assistant and launches its  

   first website. 

 

2004 - The chapel is renovated. Starmount moves from two pastors to one.  Starmount welcomes           

   refugees from Colombia. 

 

2005 - Dr. Carl Utley comes to Starmount as interim pastor. Mary McNeal joins the staff as parish  

   visitor to help with pastoral care.  Starmount goes from two services to one at 10:00 a.m.   

Starmount welcomes refugees from Vietnam. 

 

2006 - The church retires the debt on the last building addition and begins a new Prayer Shawl  

ministry, a new website, new logo and a new mission statement: “Called to worship,  

empowered to serve.”  Starmount welcomes refugees from Vietnam. 

 

2007 - Starmount welcomes Reverend John Odom. Susan White, founder and director of the  

   preschool, retires after more than 25 years. Cindy Lee is hired as the new preschool director. 

   Bob Overman joins the staff as director of music ministries and the church purchases a 15- 

   passenger van.  Starmount welcomes refugees from Vietnam. 

 

2008 - Cynthia Pugh joins as parish visitor and Starmount celebrates its 55th anniversary.   

Peter Hazelrigg, UNCG campus minister, becomes a parish associate.  Starmount welcomes  

refugees from Vietnam. 

 

2009 - Starmount embarks on a $974,000 Capital Campaign, “Faithfulness to All Generations,” to   

      revitalize the 40-year-old sanctuary, provide funding for a director of youth, evangelism    

      and family ministries, and provide additional resources for a growing program life. The  

      church raises a total of $876,000, and in November, begins construction on the sanctuary  

      while worshiping in the Fellowship Hall. The church also starts the Guinness and the Good  

      News program for young adults. 

-  The new sanctuary opens on Palm Sunday with a palm procession from the Fellowship Hall  

to the enlarged narthex, ending with a ribbon cutting. On May 3, Starmount celebrates a     

rededication service for the sanctuary and a homecoming luncheon. The congregation 

opens a time capsule, which was placed in the sanctuary wall in 1969. On May 9, the 

Mission Committee begins work on a community garden, and on July 6, Reverend Kathryn 

Campbell joins the staff as associate pastor.  Starmount welcomes refugees from Darfur and 

Sudan. 
 

   2010 - Starmount helps to establish two egg farms in Kananga, Congo, sends mission teams to  

New Orleans, Jacksonville, FL and Congo. The church receives the gift of a Steinway “B”    

piano and becomes a host site for Eastern Music Festival and Bel Canto Company   

concerts. Starmount sponsors its first seminary student in many years and continues  

improvements including the resurfacing of the parking lot.  Starmount welcomes refugees  

from the Democratic Republic of Congo. 
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  2011 - Jonah and the Small Fries, Starmount's praise band is formed.  Starmount Preschool holds its      

   first Consignment Sale and is also voted "Best Preschool" by Triad Moms on Main.  "Amahl  

   and the Night Visitors" is first performed by Starmount Music . Over the next three seasons,  

   the production raises more than $21,500 for Family Promise of Greater Guilford County. 

 

  2012 - Starmount celebrates its 60th anniversary in November. The two-day celebration includes a  

   60th Anniversary Food Drive, distributing bags of food to over 200 Greensboro families; a      

   Community Block Party featuring food, games, inflatables, musical offerings, and a video   

   with interviews of charter members; a ribbon cutting ceremony for the newly renovated  

   Parlor; a special worship service featuring the Chancel Choir debut of the commissioned  

   anthem, Our Lord is In This Place, by Mary McDonald; and a luncheon following the service. 

 

  2013 - The egg farm in the Congo begins a breeder farm along with Presbytery "Pennies for      

   Hunger." This program provides chicks locally and allows more egg farms to be started.   

  Starmount welcomes refugees from Central African Republic and Burma. 

 

  2014 - Starmount Music dedicates a new octave of handbells raising the set to 4 octaves of      

  Mallmark bells.   

    

  2015 - Starmount receives a $1.5M bequest and establishes a committee to discern the use of the  

 funds for the church, the community and broader world.    

  

  2016 - Ray Mims begins as Transitional Pastor.  The Interactive Resource Center, Renaissance  

  Community Co-op, and Out of the Garden Project are selected to receive gifts totaling  

  $140,000 from the Lillian Steele Bequest.  

 

 


